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Evaluating Creating

Dont 
loom. 

Fink
In the mid 
20th 
Century, 

enamin 
loom and 

his set out 
to boldly 
map the 
full 
landscape 
of human 
capability. 

et, if you 
look at 
how his 
work is 
actually 
used in 
the wild 
today, 
youll find 
a highly 
flattened, 
single-
dimension 
version of 
his 
original 
vision

o loom 
and his 
teams 
credit, his 
original 
vision was 
much 
wider. It 
was so 
much 
more 
expansive 
that most 
people 
who use it 
today 
dont even 
know that 
the 
taxonomy 
scale they 
rely on is 
only one 
of three 
parallel 
scales the 
team 
originally 
introduce
d
If youve 
been 
following 
our series 
on the 
Learnbase 
Learning 
Focus 
Map, you 
can 
probably 
guess 
which 
quadrant 
is 
occupied 
by the 
particular 
scale 
everyone 
uses

es, it sits 
squarely 
in the 
Activity 
Lens (the 
lens 
focussed 
focused 
on 
resources 
and tasks) 
with a 
brief 
shout-out 
to the 

rganizat
ion Lens 
(the 
exterior-
collective 
quadrant 
of 
systemic 
complianc
e). It 
provides 
verb-
based 
variations 
on how to 
formulate 
what a 
learner 
should 
do with 

the 
activities 
they are 
set by the 
people 
who set 
them. It is 
highly 
structur
ed, easy 
to 
measure, 
and 
incredibly 
safe, like a 
mid-
century 
sideboard

ut what 
happened 
to the rest 
of the 
map

he 
Forgotten 
Interio

o looms 
immense 
credit, his 
team 
designed 
a parallel 
scale 
specifica
lly for the 
Affective 
state of 
the 
learner. It 
focused 
on 
willingne
ss, 
motivati
on, and 
internal 
value 
shifts. In 
conventio
nal 
design, 
this scale 
is almost 
entirely 
ignored

his 
neglect 
creates a 
massive 
blind spot 
for 
learning 
design. 
When we 
build 
digital 
modules 
that treat 
the 
learners 
emotional 
and 
motivatio
nal 
fingerprint 
as a minor 
detail, we 
end up 
with 
technica
lly precise 
courses 
that fail to 
hook the 
learners 
actual 
attention. 
We write 
elegant 
complia
nce 
obectives 
while the 
human on 
the other 
side of the 
screen is 
experienc
ing 
cognitive 
exhaust
ion or low 
motivation

Similarly, 
the 
Connect
ive Lens 
gets a 
shallow, 
highly 
transactio
nal 
treatment. 
It could 
charitably 
be said 
that this 
lens is 
served by 
some of 
the 
classic 

looms 
verbs 
explain 

or 
demonstr

ate. In 
online 
learning, 
however, 
obectives 
framed 
with these 
verbs are 
generally 
notional 
and rarely 
mean 
anything 
in action

y 
mapping 
these 
gaps, we 
can 
clearly 
see how 
we have 
historica
lly traded 
deep, 
transform
ative 
human 
growth for 
easy-to-
track 
cognitive 
tasks
Making 
Learning 
Significant 
Agai
So the 
general 
use of 

looms 
collapses 
rich 
subective 
experien
ces into 
simple, 
obective 
feedback 
loops. L. 
Dee Finks 
taxonomy 
of 
Significant 
Learning 
does 
exactly 
that
Finks 
taxonomy 
treats 
deep 
learning 
as an 
integrat
ed, 
relational 
experie
nce where 
cognitive, 
emotional, 
and social 
dimensi
ons grow 
together. 
His 
categories 
align with 
the 
quadrants 
of our 
Learning 
Focus 
Map

Founda
tional 
Knowle
dge  
Applic
ation 
sit in 
the 
Activit
yLens, 
ensur
ing the 
techni
cal 
data 
and 
practi
cal 
tasks 
are 
execu
ted 
with 
accura
cy. ou 
can 
actua
lly fit 
and 
drill 
down 
onn all 
of 

loo
ms 

axon
omy 
inside 
Finks 
Applic
ation 
catego
ry
Integra
tion 
aligns 
with 
the 

rgani
zation 
Lens, 
helping 
learn
ers 
conn
ect the 
dots 
betw
een 
separ
ate 
syst
ems 
and 
unders
tand 
the 
long-
term 
impact 
of their 
choice
s

he 
Human 
Dimen
sion 
activa
tes the 
Conne
ctive 
Lens, 
giving 
learn
ers the 
interpe
rsonal 
tools 
to 
transl
ate 
conce
pts 
into 
meanin
gful 
conver
sations 
within 
their 
commu
nities
Caring 

 
Learn
ing 
How to 
Learn 
ground 
the 
design 
in the 
Affect
ive 
Lens, 
honor
ing the 
learne
rs 
emotio
nal 
state, 
helping 
them 
shift 
their 
inter
nal 
values, 
and 
provid
ing a 
perma
nent 
self-
calibra
tion 
comp
ass for 
the 
future

Crucially, 
looms 

Cognitive 
Domain is 
not 
banished 
in this 
evolution, 
it is 
nested 
within 
Finks 
Knowle
dge and 
Applicat
ion and 
actually a 
useful 
sub-
taxonomy 
to use 
when 
dealing 
that 
dimension

y using 
Finks 
categories 
to 
organize 
our design 
suggestio
ns, we can 
build a 
much 
healthier 
learning 
environme
nt. We 
move 
away from 
treating 
obectives 
as a 
checklist 
of tasks to 
be 
complet
ed. 
Instead, 
we 
structure 
our work 
as a series 
of 
developm
ental 
shifts
Solid 
learning 
design 
and 
fostering 
the 
meaning-
making it 
should 
support is 
always 
product
ive 
negotiat
ion 
between 
the 
obective 
intent of 
the 
content 
and the 
subective 
experie
nce of the 
learner. 

vercom
ing the 
activity-
first 
addiction 
limitation 
of looms 
with the 
complete 
person in 
mind 
ensures 
the final 
product 
feels 
achievab
le, 
intuitive, 
and 
relevant to 
the 
learners 
experienc
e

Caring

Human
Dimension

Learning How to Learn Integration

Foundational Knowledge

Application

Learning How to Learn

Caring

Human
Dimension

Integration

Foundational Knowledge

Application

Integration
Compare, Contrast, Connect, Correlate, Integrate, Link, Relate, 
Synthesize, Identify interactions between, Identify similarities.

Learning How to Learn
Assess (self), Frame useful questions, Identify resources, 
Inquire, Research, Self-monitor, Strategy-build, Plan a 
learning path.

ffective Lens

Connective Lens

ctivity Lens

rganiational Lens

Application

Analyze, Calculate, Create, Critique, 
Demonstrate, Do, Employ, Evaluate, 
Formulate, Illustrate, Judge, 
Manage, Plan, Solve, Use.

Caring

Advocate, 
Appreciate, Choose, 
Empathize, Express, 
Get excited about, 
Increase interest, 
Pledge, Prioritize, 
Value. Foundational Knowledge

Define, Identify, Label, 
List, Name, Recall, 
Recognize, State, 
Paraphrase, 
Summarize, Describe, 
Explain, Predict.

Human
Dimension

Collaborate, Empathize, Interact, 
Negotiate, Participate, Reflect, 
Resolve, Share, Support, Understand 
oneself, Work effectively with.

Caring

Developing new 
feelings, interests, 
values, and attitudes 
towards a subject 
matter.

Advocate, Appreciate, 
Choose, Empathize, 
Express, Get excited 
about, Increase 
interest, Pledge, 
Prioritize, Value.

Learning How to Learn

Becoming more effective, self-directed, knowing 
how to continue learning after a course ends

Assess (self), Frame useful questions, Identify 
resources, Inquire, Research, Self-monitor, 

Strategy-build, Plan a learning path.

Integration

Connecting different ideas, information, 
experiences, and realms of life

Compare, Contrast, Connect, Correlate, 
Integrate, Link, Relate, Synthesize, Identify 
interactions between, Identify similarities.

Application
Learning how to 

engage in intellectual, 
physical, or social 

action.

Analyze, Calculate, 
Create, Critique, 

Demonstrate, Do, 
Employ, Evaluate, 

Formulate, Illustrate, 
Judge, Manage, Plan, 

Solve, Use.

ffective Lens

Connective Lens rganiational Lens

ctivity Lens

Collaborate, Empathize, Interact, Negotiate, 
Participate, Reflect, Resolve, Share, Support, 

Understand oneself, Work effectively with others.

Understanding and remembering basic 

information, concepts, and central ideas.

Define, Identify, Label, List, Name, Recall, Recognize, 
State, Paraphrase, Summarize, Describe, Explain, 
Predict.

The Self in relation to others;  interacting 

with others within the sector/topic

Human Dimension Foundational Knowledge

Caring

Developing new 
feelings, interests, 
values, and attitudes 
towards a subject 
matter.

Advocate, Appreciate, 
Choose, Empathize, 
Express, Get excited 
about, Increase 
interest, Pledge, 
Prioritize, Value.

Learning How to Learn

Becoming more effective, self-directed, knowing 
how to continue learning after a course ends

Assess (self), Frame useful questions, Identify 
resources, Inquire, Research, Self-monitor, 

Strategy-build, Plan a learning path.

Integration

Connecting different ideas, information, 
experiences, and realms of life

Compare, Contrast, Connect, Correlate, 
Integrate, Link, Relate, Synthesize, Identify 
interactions between, Identify similarities.

Application
Learning how to 

engage in intellectual, 
physical, or social 

action.

Analyze, Calculate, 
Create, Critique, 

Demonstrate, Do, 
Employ, Evaluate, 

Formulate, Illustrate, 
Judge, Manage, Plan, 

Solve, Use.

Collaborate, Empathize, Interact, Negotiate, 
Participate, Reflect, Resolve, Share, Support, 

Understand oneself, Work effectively with others.

Understanding and remembering basic 

information, concepts, and central ideas.

Define, Identify, Label, List, Name, Recall, Recognize, 
State, Paraphrase, Summarize, Describe, Explain, 
Predict.

The Self in relation to others;  interacting 

with others within the sector/topic

Human Dimension Foundational Knowledge
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Caring

Developing new 
feelings, interests, 
values, and attitudes 
towards a subject 
matter.

Advocate, Appreciate, 
Choose, Empathize, 
Express, Get excited 
about, Increase 
interest, Pledge, 
Prioritize, Value.

Collaborate, Empathize, Interact, Negotiate, 
Participate, Reflect, Resolve, Share, Support, 

Understand oneself, Work effectively with others.

Becoming more effective, self-directed, knowing 
how to continue learning after a course ends

The Self in relation to others;  interacting 

with others within the sector/topic

Assess (self), Frame useful questions, Identify 
resources, Inquire, Research, Self-monitor, 

Strategy-build, Plan a learning path.

Learning How to Learn

Human Dimension

ffective Lens

Connective Lens

Integration

Connecting different ideas, information, 
experiences, and realms of life

Compare, Contrast, Connect, Correlate, 
Integrate, Link, Relate, Synthesize, Identify 
interactions between, Identify similarities.

Foundational Knowledge
Understanding and remembering basic 

information, concepts, and central ideas.

Define, Identify, Label, List, Name, Recall, Recognize, 
State, Paraphrase, Summarize, Describe, Explain, 
Predict.

rganiational Lens

ctivity Lens

Learning how to 
engage in intellectual, 

physical, or social 
action.

Analyze, Calculate, 
Create, Critique, 

Demonstrate, Do, 
Employ, Evaluate, 

Formulate, Illustrate, 
Judge, Manage, Plan, 

Solve, Use.

Application


